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oDUCTION
- sducation institutions (HEIs) have long been responsible for building
<ant resources in building civilisations. They do so through building
; capacity with the aid of knowledge. The role of HELs not only focuses

ing and learning but is also directly involved in driving discoveries
form of technology, product innovation, and gocial innovation. From
they then produce human capital that leverages their knowledge to

t society.

he role of HEISs is not only to supply the human capital that the
try needs, but they also conceive frameworks of knowledge that
tilised for all stakeholders. These frameworks are recognised and
d by the top management of HEIs and by academics who further
eir skills and expertise. Similarly, the administration streamlines
processes efficiently and carefully to ensure that efforts to produce

quired human capital is functioning.

Despite the changing times and pressures from various stakeholders,
ially the industry, the role of HEIs remains crucial. The rapid change in
stry demands for human capital to generate and work with creative
hile understanding the framework of change, its necessities, and the

ficance of its contributions.

or example, when the world needs new labour as required in the
industrial revolution (IR 4.0), the change must occur within the




